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LEGAL STATUS AND REGULATORY FRAMEWORK
OF DIGITAL NOMADS: AN ANALYSIS IN THE CONTEXT
OF GLOBAL MIGRATION

In the context of rapidly accelerating global digitalization and increasing workforce mobility, the
phenomenon of digital nomads has gained growing relevance for contemporary legal scholarship and
migration policy. Digital nomads constitute a distinct category of remote workers who perform most of
their work online while traveling continuously between countries. Despite their expanding numbers and
significance in the global economy, the legal regulation of this phenomenon remains fragmented and
underexplored.

This study aims to conduct comprehensive analysis of the legal, socio-economic, and institutional
aspects related to digital nomads within the context of global migration. Employing methods such as
comparative legal analysis, content analysis of international normative documents, and case studies, the
research examines practices in several leading countries that have introduced special visa regimes for
digital nomads, including Estonia, Portugal, Croatia, and Kazakhstan.

The results highlight key legal challenges: ambiguity in determining tax residency, the absence of
unified international standards, and the risk of informal or shadow employment models. Recommenda-
tions are offered to harmonize international and domestic legal norms and to establish mechanisms
protecting both digital nomads and host states. The findings offer valuable insights for migration policy
makers, international organizations, and employers relying on remote work frameworks.

Keywords: digital nomads, remote workers, workforce mobility, visa regulation, migration.
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13UATKEPAIK SAEYEeTTi 3epTTey >KaHe AaMbITy OpTaAblFbl, AcTaHa, KasakcTaH
2KazakcTaH Pecny6ankacsl XXorFapbl ay AMTOPAbIK, MaAaTaCbiHbIH,
3epTTeyAep, Tanpdy kaHe Gararay opTaAbiFbl, AcTaHa, KasakcraH
3A.H. TymuaeB aTtbiHAaFbl Eypasus yaTTbIK, yHUBepcuTeTi, AcTaHa, KasakctaH
*e-mail: zulfiya1978@mail.ru

LincppAbIK KeLneHAIAepAiH KYKbIKTbIK MapTedeci MeH perTey TeTikTepi:
»kahaHABIK, KOLLi-KOH KOHTEeKCIHAeri TaApay

>KahaHabik, undpAaHAbIPYAbIH >KEAEA KapKbIHbl KOHE eHOeK pecypCTapbiHbiH, YTKbIPAbIFbIHbIH,
apTybl XKaFAarMbIHAQ LM PABIK KeLineHAiAep (PeHOMEHI 3aMaHayu 3aH FbIAbIMbl MEH KOLLII-KOH CasicaTbl
ywiH e3ekTi 60Aa Tycyae. LIMDPABIK KeLNeHAIAEP — >KYMbICbIHbIH 6aCbiM BOAIriH OHAQMH PEXUMIHAE
OPbIHAANTBIH, EAAEP aPACbIHAQ YHEMI CasIXaTTalTbIH LWAAFANAAFbI )KYMbICLLIbIAAQPAbIH, epeKlle CaHaTbl.
JKahaHAbIK, 3KOHOMMKaAAaFbl LUMMPABIK  KOLIMEHAIAEPAIH CaHbIHbIH ©CYi MeH MaHbI3AbIAbIFbIHA
KapamacTaH, OYA KYObIAbICTbI KYKbIKTbIK, PETTey GOALLEKTEAreH >KOHE TOAbIK, 3€PTTEAMEreH KymAe
KAAbIM OTbIP.

byA 3epTTeyAiH MakcaTbl — kahaHAbIK, KOLLIi-KOH KOHTEKCTIHAE LMMPABIK, KOLLMEHAIAEpPre KaTbICTbl
KYKbIKTbIK, DAEYMETTIK-9KOHOMMKAABIK, KOHE UHCTUTYLUMOHAAABIK, acrneKTiAepAil >KaH-XKaKTbl TaAAady.
CaAbICTbIPMAAbI-KYKbIKTbIK, TaAAQY, XaAblK@PaAblK, HOPMATMBTIK KYKbIKTbIK aKTiA€pAIH Ma3MyHbIH
TaAAQY >KOHe MPaKTMKAAbIK, MbICAAAAP CUSIKTbl SAICTEPAI MalAaAaHa OTbIPbIM, 3epTTeyAe ICTOHMUS,
MopTyraamg, XopBatma >xeHe KasakCTaHAbl KOCa aAfaHAQ, UMMPABIK KelurneHAIAep YLUiH apHaibl
BM3aAbIK, PEXXIMAEPAI eHri3reH Gipkarap XXeTeklli eAAEPAIH TOXIpUOeCi 3epTTeAeA.

3epTTey HaTUMXKEeAepPI Heri3ri KYKbIKTbIK MBCEAEAEPAI alLiaAbl: CAAbIK, PE3UAEHTTIAIMH aHbIKTayAafbl
eKiyLWITbIAbIK, 6iPTYTaC XaAblKapaAblK, CTAHAAPTTAPAbIH XKOKThIFbl )K&HE XKYMbICTEH KaMTyAblH 6ernpecmm
HemMece KOAEHKEAi YATIAepiHiH ToayekeAi. XaAblKApaAblK, X8He YATTbIK, KYKbIKTbIK HOPMaAapAbl
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YMAECTIpY >koHe LMMDPABIK KOLIMEHAIAEPAI A€, KabbiAAayllbl MEMAEKETTEPAI A€ KOpFay TeTikTepiH
KYpY 60MbIHLLIA YCbIHbICTAp XacaAaAbl. 3epTTey HOTUXKEAEpi KOLLi-KOH CasicaTbiH >KacayLUblAAp, XaAbl-
KapaAbIK, YbIMAAP >KoHE KallibIKTaH XKYMbIC iCTEMATIH XKYMbIC 6GepyLiiAep yiliH KyHAbI aknapart 6epeai.

TyHiH ce3aep: UMMDPAbIK KOLIMEHAIAED, KALbIKTaFbl XXYMbICILbIAAD, €HOEK YTKbIPAbIFbI, BU3AAbIK,
peTtTey, KeLi-KOoH.
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'LleHTp MccAeAOBaHMIn M Pa3BUTUS MHTEAAEKTYAAbHOrO noTeHumana, ActaHa, KasaxcraH
2LleHTp MCcAeAOBaHUI, aHaAM3a U OLLeHKM Bbicluer ayAMTopckoi naaatbl
Pecny6ankun KasaxcraH, ActaHa, KasaxcraH
SEBpa3uncKUi HauMoHaAbHbIN yHMBepcuTeT nmenn A H. 'ymmnaeBa, ActaHa, KaszaxctaH
*e-mail: zulfiya1978@mail.ru

MpaBoBoO#i CTaTyC M ME€XaHU3Mbl PeryAMpoBaHus LIM(PPOBbIX KOYEBHUKOB
B KOHTEKCTe rA06aAbHOM MUrpaumm

B yCAOBMSIX CTPEMUTEABHO YCKOPSIOLLENCS TAOBAABHON LUMPOBU3ALIMU U TMOBbILLEHUS MOOUAb-
HOCTM pabouer cuAbl heHOMEH LIMPOBbIX KOUEBHMKOB NPUOBpeTaeT BCE GOAbLLYIO aKTYaAbHOCTb AAS
COBPEMEHHOM I0OPUAMYECKON HayKM M MUTPALMOHHON MOAUTUKM. LindpoBble KOUEBHUKM NMpeACTaBAS-
10T Co60I 0COBYI0 KAaTEeropuio YAAAEHHBIX PAaOOTHUKOB, KOTOPbIE BbIMOAHSIOT GOAbLLYIO YAaCTb CBOEN
paboTbl OHAQIH, MOCTOSIHHO MYTELIECTBYS MEXAY CTpaHamu. HecMOTpsl Ha pacTyLLyto YMCAEHHOCTb U
3HAUYMMOCTb LM(POBbIX KOUEBHUKOB B MMPOBOM 3KOHOMUKE, MPAaBOBOE PEryAMPOBAHME 3TOMO SIBAEHMS
OCTaéTcs (hparMeHTapHbIM 1 HEAOCTATOUYHO M3YUYeHHbIM.

LleAblo AQHHOrO MCCAEAOBaHMUS SIBASIETCS KOMIMAEKCHBIM aHAaAM3 MPABOBbIX, COLIMAAbHO-3KOHOMM-
YeCKMX U MHCTUTYLIMOHAABHbBIX aCMeKTOB, CBSA3aHHbIX C UM(POBbIMU KOUYEBHMKAMM, B KOHTEKCTE TAO-
6aAbHOM MUrpaumu. McrnoAb3ys Takue METOAbI, Kak CDAaBHUTEAbHO-TIPABOBOM aHAAM3, KOHTEHT-aHAAM3
MEXXAYHapOAHbBIX HOPMATUBHBIX AOKYMEHTOB M MpakT1yeckme npumepbl, ICCAeAOBaHME M3yYaeT Nnpak-
TUKY psSiAQ BEAYLLIMX CTPaH, BHEAPUBLLMX CreLMaAbHble BU30Bble PEXMMbI AAST LMPPOBbLIX KOUEBHWUKOB,
BKAIOYas DcToHuio, MNopTyraamio, Xopeatuio 1 KasaxcraH.

Pe3yAbTaTbl MICCAEAOBaHUS BbISIBASIIOT KAIOYEBbIE MPABOBbIE MPOBAEMbI: HEOAHO3HAYHOCTb Orpe-
AEAEHMSI HAAOTOBOIrO PE3MAEHTCTBA, OTCYTCTBME E€AMHbIX MEXAYHAPOAHbIX CTAaHAAPTOB M PUCK He-
(hOpPMaAbHBIX MAM TEHEBbIX MOAEAel 3aHAaTOCTW. [lpeaAaraloTcsi peKoMeHAALUMKM Mo rapMoHM3aumm
MEXXAYHAPOAHbIX U HALIMOHAABHbIX MPABOBbIX HOPM M CO3AQHMIO MEXAHM3MOB 3alLMThl Kak LUMPOBbIX
KOYEBHMKOB, Tak M MPUHUMAIOLLMX FOCYAAPCTB. Pe3yAbTaThbl MICCAEAOBAHUS MPEACTABASIOT COOOM LiEeH-
HYI0 MHDOPMaLMIO AAS AWML, (DOPMUPYIOLLIMX MMUIPALLMOHHYIO MOAMTUKY, MEXAYHAPOAHbBIX OpraHu3a-

UMt M paboTOAATEAEN, MCTIOAB3YIOLLIMX YAAAEHHYIO PaboTy.
KatoueBble cAoBa: LMpOBble KOUEBHUKM, YAAAEHHbIE PABOTHUKM, MOOMABLHOCTb paboyert CUAbI,

BM30BOE peEryAmpoBaHne, Mmrpaums.

Introduction

In the 21st century, globalization, digitalization,
and labor-market transformation have fostered new
forms of workforce mobility. Among the most no-
table recent phenomena is the rise of digital nomads,
professionals who use information and communica-
tion technologies to work remotely without a fixed
location or physical office. Digital nomads occupy
a unique socioprofessional space, intersecting tour-
ism, freelancing, and transnational labor migration.

Several factors underscore the importance of
examining the legal aspects of digital nomadism.
First, according to analytical estimates, the global
digital nomad population grew to between 35 and
40 million by 2024. Second, the absence of com-
mon international frameworks governing their legal
status presents significant legal risks, ranging from
taxation and social protection to migration systems

and employer liability for both individuals and
host countries. Third, as post-pandemic economies
recover, many nations are actively implementing
specialized visa regimes to attract this segment of
migrants, necessitating a systematic evaluation of
associated legal implications (Bahri, 2024).

Academic interest in digital nomads has emerged
relatively recently and is concentrated mainly in la-
bor sociology, economics, and cultural geography.
However, legal regulation of this group remains un-
derdeveloped, indicating a need for deeper juridical
reflection. Legal ambiguity is particularly apparent
in areas such as tax residency identification, em-
ployers’ permanent establishment in host countries,
labor-law applicability, visa regulation, and social
protection of digital nomads.

This research aims to conceptualize the digital
nomad phenomenon within global migration theory
and analyze the legal regimes applied to this group
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across different jurisdictions. The study seeks to
identify legal gaps, assess risks, and formulate rec-
ommendations for improving both national and in-
ternational legal frameworks.

The specific objectives include:

- analyzing the evolution of the “digital nomad”
concept in scholarly literature and international le-
gal practice;

- conducting comparative legal analysis of mi-
gration, tax, and labor regulations in countries offer-
ing digital-nomad-specific visas;

- identifying risks regarding tax residency and
corporate liability for employers;

- exploring social and ethical impacts of digital
nomads upon local host communities;

- recommending harmonization of legal regula-
tion for this group of mobile workers.

The methodology includes comparative legal
analysis, case studies, examination of international
agreements, and secondary analysis of statistical
and normative data. Geographically, the study cov-
ers countries with operating digital nomad programs
(Estonia, Portugal, Croatia, Malta, etc.) and Kazakh-
stan, which is in the process of developing national
mechanisms to attract such professionals.

The novelty of the study lies in its systematic
legal-scientific treatment of the digital nomad phe-
nomenon, identification of international regulatory
trends, and formulation of recommendations to
adapt national legal systems to new forms of trans-
national labor mobility. Special attention is given to
potential jurisdictional legal conflicts arising from
the lack of internationally aligned standards.

Consequently, this research combines theoreti-
cal and practical approaches, aiming to fill gaps in
academic literature and propose effective legal tools
for regulating the status of digital nomads in the
context of global migration.

Literature review

1. Conceptualization of Digital Nomads

The term “digital nomad” was first introduced
by Makimoto & Manners (1997), defining these in-
dividuals as professionals liberated from geographic
constraints (Makimoto & Manners, 1997). Contem-
porary scholarship refined this concept, noting that
many digital nomads initially worked on tourist vi-
sas, often informally or illegally, before the emer-
gence of formal programs. The concept of lifestyle
mobilities frames digital nomads as embodying
freedom of movement and work, untethered from a
fixed residence.
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2. Digital Nomad Visas: Global Trends and
Typologies

Over fifty countries have implemented digital
nomad visas, including Estonia, Portugal, Croatia,
Spain, Malta, and Italy. Comparative studies have
shown contrasting social responses even in struc-
turally similar programs (e.g., Estonia vs Portugal)
and identified diversity in requirements for income,
insurance, and access to local job markets (OECD,
2023).

3. Migration Law and “Selective Migration”

The notion of selective migration describes
strategies to attract mobile, highly qualified indi-
viduals (Hensellek & Puchala, 2022). For instance,
Estonia’s visa is integrated into its digital transfor-
mation agenda, while Portugal positions its program
as part of post-crisis economic recovery. These visa
regimes, while economically beneficial, may exac-
erbate global inequalities by favoring newcomers at
the expense of local populations (Facchini & Lodi-
giani, 2014).

4. Visa Regimes and Legal Ambiguity

Prior to formal digital nomad visas, working
on tourist visas persisted. Current visa frameworks
vary: Estonia requires monthly income of approxi-
mately €3,500-4,500 with strict remote work con-
ditions; Portugal has similar income thresholds and
limited allowances for local client work; Croatia
issued over 3,700 digital nomad visas in 2024 and
anticipates 30-35% growth (Reichardt 2023; No-
mands Embassy 2025; Baranova 2025).

5. Corporate and Tax Risks

Digital nomad visa policies prompted legal dis-
course on issues such as tax residency and perma-
nent establishment (PE) of employers. Press reports
and professional advisories (e.g., by KPMG and
PwC) warn that remote working models may trigger
corporate tax obligations for businesses with em-
ployees abroad (KPMG 2024).

6. Regulatory Settings and Institutional Ini-
tiatives

Asreported in the EY Global Immigration Index
(March 2025), numerous countries are adopting or
revising remote-work and digital nomad visa frame-
works. European countries lead these innovations,
while the U.S. lacks an official digital nomad policy,
working outside context-specific visas remains le-
gally uncertain. International bodies like OECD and
the EU are exploring coordinated tax and migration
policies for remote labor (EY Global 2025).

7. Socio-Urban Impacts

In Portugal and Spain, rising real estate prices in
tourist regions and displacement of local residents
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have been attributed to digital nomad influx. Simul-
taneously, these programs have attracted knowledge
retention, investment, and regional development po-
tential (Baranova 2025).

8. Ethical and Legal Dilemmas

Issues include whether visa schemes guarantee
adequate social protection and medical coverage,
and whether they provoke jurisdictional conflicts
over tax residency. Estimates (e.g., by analysts Hall
at KPMG) suggest potential global tax redistribu-
tions on the order of $40 billion, necessitating har-
monized international frameworks (KPMG 2024).

Despite rapid growth, the literature reveals
no unified legal framework. Digital nomad visa
schemes are fragmented, tax and social policies are
inconsistent, and labor mobility raises fresh ethical
and regulatory challenges. The subsequent section
details applying comparative-legal methods to sys-
tematize these findings within this study’s method-
ology (Financial Times 2024).

Research methodology

This study is based on a comprehensive compar-
ative legal analysis incorporating elements of case
studies and content analysis of legal and regulatory
sources. This methodological approach enables a ho-
listic assessment of the digital nomad phenomenon
through the lenses of international law, migration
regulation, tax policy, and corporate responsibility.

The comparative legal method was employed to
examine and contrast legal regimes across various
countries that offer digital nomad visas, identifying
common features, divergences, and best practices.
Case study analysis was applied to specific national
programs, including visa regimes in Estonia, Portu-
gal, Croatia, and Kazakhstan. The content analysis
encompassed international treaties, national laws,
government regulations, and analytical reports from
international organizations such as the OECD, ILO,
IMF, and the European Commission.

Results and discussion

1. Legal Regimes of Digital Nomad Visas: A
Comparative Analysis

The comparative legal review revealed the fol-
lowing key features of digital nomad visa regimes:

- Estonia was among the first countries to intro-
duce an official digital nomad visa in 2020. Eligi-
bility criteria include proof of remote employment
with a foreign employer or self-employment outside
Estonia, a minimum income of €3,504 over the past

six months, and valid health insurance. The visa al-
lows a stay of up to one year with possible extension
(Government of Estonia, 2020).

- Portugal offers several pathways, including
the D7 Visa for independent professionals and the
dedicated Digital Nomad Visa launched in 2022.
Requirements include a minimum monthly income
of approximately €3,040, a contract with a foreign
employer or proof of entrepreneurial activity, and
access to health insurance. Portugal offers broader
social protections to digital nomads (KC & Trian-
dafyllidou, 2023).

- Croatia introduced its digital nomad visa in
2021, granting a one-year stay without the possi-
bility of extension. Applicants must demonstrate
income of at least €2,250/month, secure accom-
modation, possess health insurance, and have no
criminal record. Local employment or freelancing
is explicitly prohibited (European Migration Net-
work, 2022).

- Kazakhstan announced the Digital Nomad
Residency Program in 2024 to attract IT profession-
als and freelancers. Key criteria include verified re-
mote employment, a minimum monthly income of
around USD 2,000, and valid health insurance. The
program emphasizes streamlined registration and
access to designated tech hubs (Electronic govern-
ment of the Republic of Kazakhstan, 2024).

Common features across all programs: proof of
remote employment, minimum income threshold,
valid health insurance, time-limited stay, no access
to local labor markets.

2. Tax Aspects and Residency Status

Tax regulation varies widely in determining dig-
ital nomads’ tax residency:

- Estonia applies the 183-day rule or the pres-
ence of a center of life interests to define tax resi-
dency. Those staying under six months are generally
not considered tax residents (KC & Triandafyllidou
2023).

- Portugal offers a flexible model through its
Non-Habitual Residency (NHR) regime, granting
tax benefits to high-skilled professionals. Digital no-
mads present for more than 183 days become resi-
dents but may qualify for reduced rates (Baranova
2025).

- Croatia exempts digital nomads from income
tax on foreign-sourced earnings, but indirect taxes
(e.g., VAT on rent) still apply (Gadzo 2022).

- Kazakhstan is in the process of developing le-
gal norms on tax residency for digital nomads. The
draft framework applies the 183-day rule, with pro-
posed exemptions on foreign-sourced income (Elec-
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tronic government of the Republic of Kazakhstan,
2024).

Thus, there is no internationally coordinated tax
regime for digital nomads, increasing the risk of
double taxation and regulatory uncertainty for both
migrants and employers.

3. Corporate Responsibility of Employers

- A critical issue is the potential creation of a
permanent establishment (PE) due to an employee’s
prolonged foreign presence, which could trigger cor-
porate tax liabilities (KC & Triandafyllidou, 2023).

- In Estonia and Croatia, exemptions exist if the
employee does not conduct commercial activity on
behalf of the employer locally.

- In Portugal, the PE risk is higher, especially
if the employee performs managerial tasks or signs
contracts on behalf of the company.

- Kazakhstan currently lacks regulation address-
ing PE implications under its digital nomad pro-
gram.

Employers must consult tax professionals and
adopt internal protocols to mitigate legal risks.

4. Socio-Ethical Implications

Digital nomadism has notable socio-economic
effects:

- In Portugal, Croatia, and Estonia, rising rental
prices in tourist areas have led to local discontent.
Neighborhoods in Lisbon, Zagreb, and Tallinn have
undergone gentrification, tailored to the digital no-
mad lifestyle (KPMG 2024; KC & Triandafyllidou
2023).

- Conversely, governments highlight economic
benefits such as increased consumption, growth of
service industries, and expansion of creative and
tech sectors. Local business associations often sup-
port these programs.

- Kazakhstan is in the early stages of building
infrastructure for digital nomads. The development
of tech parks and coworking spaces is seen as an
economic opportunity (Electronic government of
the Republic of Kazakhstan, 2024).

5. Legal Challenges and Risks

Key legal challenges identified include: lack
of a standardized international definition for digital
nomads, divergent tax systems resulting in double
taxation risks, limited labor and social protections
for digital nomads, unclear employer obligations re-
garding permanent establishment status, and social
tensions due to gentrification and rising costs in host
cities (Hannonen, 2020).

The results of the analysis of legal sources and
international practices reveal a number of key issues
related to the legal status of digital nomads. Despite
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the growing interest of states in developing special
visa regimes and tax incentives, the overall regula-
tion of this category remains fragmented, poorly
coordinated, and often inadequate in addressing the
specific nature of remote work and high mobility.
This section discusses the most critical conceptual,
tax-related, socio-legal, and institutional challenges,
as well as potential pathways for international legal
harmonization aimed at addressing the identified
gaps.

1. Conceptual and Legal Ambiguities in De-
fining Digital Nomads

There is no universally accepted legal definition
of “digital nomad” in international law (Makimoto
& Manners, 1997). Countries adopt localized regu-
latory frameworks aligned with national migration
and economic interests, without global coordina-
tion. This fragmented approach results in legal un-
certainty in taxation, labor rights, and social protec-
tion (Baranova 2025).

The hybrid nature of digital nomadism—at the
intersection of remote work, freelance activity, and
international mobility—complicates the development
of cohesive legal norms.

2. Double Taxation and Fiscal Risk

A central concern is the risk of double taxation
due to inconsistent residency criteria (e.g., presence-
based vs. center-of-interests models). Existing tax
treaties, including the OECD Model Tax Conven-
tion, are primarily designed for traditional employ-
ees and do not account for remote work specifics
(KPMG 2024).

Without tailored agreements, digital nomads
may inadvertently breach tax laws in one or more
jurisdictions. Employers also face exposure to PE
classification and resultant tax obligations, especial-
ly when operating distributed teams.

3. Social Security and Labor Rights

Most visa regimes for digital nomads do not
include access to host countries’ social security
systems. Lack of coverage in pensions, health in-
surance, or unemployment benefits creates vulner-
abilities in the event of illness or job loss (OECD
2024).

Additionally, the applicability of local labor
laws to remote work contracts with foreign employ-
ers remains unclear, and conflict resolution mecha-
nisms are lacking.

4. Socio-Urban Effects and Sustainability
Challenges

The influx of digital nomads impacts urban eco-
systems. Rent inflation, resident displacement, in-
frastructure strain, and gentrification are evident in
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cities like Lisbon, Tallinn, and Zagreb (KC & Trian-
dafyllidou, 2023).

While economic benefits such as increased con-
sumer activity and job creation are noted, communi-
ty tensions and anti-nomad sentiment have emerged
in response to rapid changes.

For Kazakhstan, these international experiences
should guide the development of preemptive mea-
sures to ensure sustainable integration.

5. Prospects for International Legal Harmo-
nization

To address identified legal gaps, a global dia-
logue on harmonizing digital nomad regulations
is warranted. Potential steps include: standardized
criteria for tax residency of digital nomads, multi-
lateral treaties addressing double taxation and so-
cial protection, recommendations by international
organizations (e.g., OECD, IMF) on digital nomad
migration and labor policies, a unified international
visa classification for digital nomads (OECD, 2024;
IMF, 2023; Broek et al., 2024).

An initiative to establish a global “Digital No-
mad Convention” could provide a framework for
coordinated regulation.

Thus, in light of international trends, Kazakh-
stan should:

1. Clearly define the legal status of digital no-
mads, including tax and migration obligations;

2. Implement transparent taxation mechanisms
aligned with global double taxation avoidance prac-
tices;

3. Develop legal provisions for mandatory
health insurance and basic social protections;

4. Create infrastructure to minimize negative ef-
fects on housing and local communities;

5. Engage in international expert forums to con-
tribute to global regulatory standards.

Given the dynamic nature of digital migration,
future research should focus on: behavioral char-
acteristics of digital nomads, economic impact on
local labor markets, jurisdictional conflicts between

states, evolution of corporate strategies in managing
distributed teams, and integration mechanisms of
digital nomads into host economies. A robust legal
theory of digital nomadism will require interdisci-
plinary collaboration among legal scholars, econo-
mists, sociologists, and migration experts.

Conclusion

This study has demonstrated that digital nomad-
ism represents a novel form of international mobil-
ity, situated at the intersection of labor migration,
knowledge exchange, and remote work. The global
rise in digital nomadism and corresponding visa re-
gimes highlight the urgent need for coherent legal
regulation.

Comparative analysis revealed wide variation in
visa policies, residency criteria, taxation, and social
protection measures. Significant legal gaps persist,
including the absence of unified standards, tax risks,
and employer obligations.

The socio-economic effects of digital nomad-
ism, both positive and adverse, warrant attention.
While these workers drive innovation and economic
activity, they also exert pressure on housing markets
and urban infrastructure.

For Kazakhstan, a newcomer in this field, it is
essential to learn from both successful and problem-
atic international practices. A balanced regulatory
framework is needed to safeguard the interests of
digital nomads and local communities alike.

Long-term, international cooperation should be
pursued to develop global norms, treaties, and en-
forcement mechanisms that reflect the interests of
all stakeholders in the digital mobility ecosystem.
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